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REABSIGRVMENT
AGENCY REASSICGRMENT BOARD

1. ‘The foliowing procedures will be applied to effect the reassign-

" ment within the Ageuncy of personnel, ctherwise satlgfactory, who are excess
to the requirements of the particuler component. Procedures for terminat-
ing persommel considered unsatisfactory are contained in Ageucy Hotice

25X1A - Separstion for Unsatisfactory Perforwance.

2. The eppropriste Deputy Director, the Assistant Director {Communi-
cations), the Director of Tralning or the Assistant Director for Personnel
will be responsible for first endeavoring to arrange a sultsble reassign-
ment within his organizetionsl element of an individusl who, because of
changed requirements, is no longer required by his particular orgenisation.
Ir this endesvor the Placement and Utilization Division of the Office of
Persornel will sctively assist and counsel the office or offices concerned.,

3. 1f the head of 2 mejor organizational element, as indlicated in
the precelingz paragrsph, is unable to effect a puiteble reaszsignment within
hie component for an individusl considered excess to s perticular office
in thet component, he will then officially sdvise the Office of Perscnnel in
writing of the overage and will tentatively nominate an individuel in the
effected grade aud position category for an &géney-—wi&e reassignment effort.
In nominsting the individual, the bead of the organizational component will
consider such factors ss the length of the ipdividual's CIA aervice, his
relative stending in relation to veteran preference and years of creditable
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Federal service (civilian and militery covbined), the personal preference
of the individusl and long-range career capsbilities of the ipdividual to
the component processing the overage.

k. The Office of Personnel will attempt to effect suitsble reagsignment
slsewhere in the Agency. Primary consideration will be given to plecing the
individual in & T/C vecency against vhich no applicant hes been assigned,
or in a 7/0 position agalnst which an in-process spplicent 1s assigned.

5+ If the above steps do not result in & suiteble placement, the
Office of Personnel will then refer the matter t0 en Agency Reassignment
Board which sball be composed of the following:

&. Assistant Director for Personnel - Chalrman

b. Representative of DD/A

c. Bepresentative of DD/I

4. Representative of mn/P

€. Representative of AD/Comminications

f. Representative of Director of Training
The Assistant Director for Personnel shall recammend to the Board what he
sonelders to be the most sppropriate resssignment that will vesult in the
elimipation of the excess involved, without regard necessarily to the nomin-
ated individual. The component of present assignment end the component to
which reassignment ig recommended, will bave no vote in determining whether
the resgsigoment should be effected. I the Bosrd votes in favor of the

reconmended ressglgnment, the office to which reassignment is proposed will
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be expected to initiate promptly e Request for Personnel Action (8F 52)
to effect the reassignment. If the Board voles negatively on the reconmenda-
tion, end is unable to act favorably on an alternstive solution, the matier
will be referred to the Deputy Director of Qentra), Intelligence for reviev
and decision.

6. 1In the event the steps set forth in the preceding psragraphs do
not result in a suiteble placement, the Office of Personnel will determine
the in@ividual heving the lowest retention stending in secordance with
FPederal regulations in the competitive level fm which the overage ercse.
fhe record of the individusl tius selected will be forwerded to the Deputy
Divector of Central Intelligence for decigion to terminate.

FOR THE DIRECTOR OF CERTRAL INTELLIGENCE:

L. K. ¥HITE
Acting Deputy Director
{Administration)

Approved For Release 2001/08/3 $QiG1RFEHF8+04718A001200020093-6



